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Presenter Notes
Presentation Notes
Distribution/Methodology: The opportunity to take the survey was promoted during August, with a window of apx. four weeks, to the Health System Sustainability Committee listserv, the UVA Sustainability newsletter, on monitors in the Medical Center cafeteria, and - for paper copies - at the Reusable Office Supply Exchange (ROSE).

166 surveys were returned, primarily through a Google form (149) but also in hard copy (17), during August, 2022. 

Survey results and this presentation were prepared by third year student and UVA Sustainability intern, Ben Nilson.


UVA Health Sustainability Engagement Survey

> Intended for UVA Health employees and contractors

> (Goal to collect information about:
O  Support for sustainability
O Sustainability topics of greatest interest
O Engagement opportunities
O Feedback

> Received 166 responses
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Presenter Notes
Presentation Notes
The engagement survey was intended to collect information about UVA Health employees and contractors attitudes and ideas about sustainability within the health system. The survey was designed to receive feedback about which topics and areas to focus on, as well as engagement opportunities that clinicians were interested in. We also wanted to gauge support for sustainability initiatives. 




1. How interested are you in sustainability-related
initiatives at UVA Health?

Most respondents are very interested in sustainability

> On a scale of 1-5, 94% of respondents
are ‘moderately interested’ (3) to ‘very
interested’ (5) in sustainability
initiatives

> 57% of respondents are ‘very
interested’ (5)



Presenter Notes
Presentation Notes
Most people are interested in sustainability initiatives at UVA Health, with more than half being very interested. 


2. Which sustainability topics are most interesting?
(% of respondents who selected the topic)

Green Labs &
Smart Labs
(17%)

Green ORs
(17%)

Repeat
write-ins



Presenter Notes
Presentation Notes
Most people were most interested in waste minimization, accounting for 85% of all respondents. Within the next bracket, 53% of those surveyed were interested in sustainable food, followed by energy efficiency and carbon reduction at 52%, and 50% (half) were interested in clinician and staff engagement. 42% of respondents were interested in the connection between climate and health. Green ORs and Green Labs and Smart Labs were most both at 17% of all respondents. Notable write-ins include a sustainable transportation system, water conservation, sustainable procurement and climate justice. 


like to see?

3. What type of engagement opportunities would you

Many respondents want to take action and design solutions
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Working groups to explore
solutions on specific topics
(43%)

Sustainability-related
events, such as webinars
and tours (33%)

Customized guidance,
consultations and
presentations (29%)



Presenter Notes
Presentation Notes
When asked what type of engagement opportunities they would like to see, 68% of respondents wanted “initiatives that incentivize and encouraged sustainable actions.” Around 65% wanted a sustainability focused newsletter and customized listservs for information. Within the next tier, 43% wanted professional development and education relating to sustainability in healthcare. Another 43% of those surveyed wanted to see working groups to explore solutions to sustainability issues. 33% wanted sustainability-related events, and 29% wanted customized guidance.





4. If you could make UVA Health more
sustainable in one way, what would it be?
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Presenter Notes
Presentation Notes
When talking about how to make UVA Health more sustainable, clinicians responded with a variety of ideas. This question was a write-in, and about 60% of participants responded with ideas. The ideas highlighted above are the themes that were most common. Primarily, clinicians were most concerned about waste reduction; they cited the lack of recycling bins on hospital floors, and the amount of waste produced through single use items and paper consumption. Digitalization was cited as a possible solution, along with improved recycling access and composting throughout hospitals. Specifically, employees mentioned nitrile gloves and the plastic bags that Primasate comes in. Cafeteria food was also discussed, with efforts focused on sustainable sourcing and composting, and the use of styrofoam. 

Energy consumption was also a topic that received engagement. Respondents wanted to see an improvement in the hospital’s carbon footprint and renewable energy consumption, along with building efficiency. Along with this, employees wanted to see green access ways to get to work, including encouraging biking and group riding, with incentives attached. 
Finally, clinicians wanted to see administrative support for sustainability. They wanted to see positions that worked closely on sustainability, and that would be able to facilitate communication and action. Along with this, employees wanted to see mandatory employee training modules and other efforts towards re-education.  


Key Takeaways

> The vast majority of UVA Health employees want to see and act on sustainability
initiatives
O There is motivation and support
> Employees will participate in these programs
o  30% of respondents left their computing IDs for outreach

> Need for administrators and clinician leaders to spearhead initiatives

’ it UVA Health

SUSTAINABILITY -



Presenter Notes
Presentation Notes
The survey revealed attitudes of UVA Health employees and ideas coming from inside hospitals. However, it also demonstrated that employees want to see the implementation of sustainability initiatives, which would be backed by both motivation and support by clinicians. Further, employees will participate in these programs - 30% of respondents left their computing IDs for outreach, and wanted to be involved in efforts. To see these programs implemented, we need support from administrators and clinicians who will spearhead initiatives and drive change from inside the hospital. 
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